Dear Applicant,

In order to help you discern a potential “call” to this position, we thought it would be helpful to provide you with some sense of who we are and the reason we created this new role.

We are in a season of significant transition on a number of levels. Our Sr. Pastor, Dave Johnson, has been with us for 35 years and, while he’s still fully engaged at the core of Open Door’s ministry, we’re fully aware that the theme of succession is a clear focus. Beyond the succession of a single person (Dave), we see this is a season of succession for an entire generation of leadership here at Open Door.  We’ve been calling it “Preparing a People for Next” and one of the things that is most obviously next is the identifying and equipping of this next generation of leadership.

Another transition involves what we see as radical shifts in the American culture, which is making less and less effective what we refer to as the “Church as Destination”/“Attractional” model. Effectiveness aside, we feel called to pursue the development and implementation of an “Incarnational” model.

We believe being an Incarnational people requires at least 3 things:

· First, is a radical commitment to spiritual formation, including the reliable means for transformation to take place. Although this has always been a high priority for us, we have developed and implemented dependable approaches for our people, so that we have something of value to offer – biblical teachings expressed in missional living.

· Second, is an integrated and holistic understanding of missional living. Because the U.S. is a Post-Christian (what some describe as a “Pre-Christian”) culture, the Body of Christ must not wait for people to come to us. We need to go into the broader culture, as "salt and light”, a “city on a hill” – as a missional community.

· Third, is our conviction that missional living happens in the context of community.  The Apostle Paul in Philippians 1, describes a people who are “standing firm in one spirit, with one mind, striving together for the faith of the gospel” - so we’re "in it" together, and that’s community!

So, we’re looking for a Lead Staff Pastor who - in collaboration with the Lead Teaching Pastor, elders, and staff - can help guide our community into that kind of future.

We hope this information provides clarifying context, alongside the job description and additional material from the website. 

If you’re energized about this vision and would like to explore the possibility of joining our leadership team, then please complete the attached supplemental questionnaire, so that we can move forward in the process.
Please direct questions to employment@thedoor.org.

Together in His service,

The Elders, Church of the Open Door

Supplemental Application Questionnaire

· Related to what was communicated in the email, please share your thoughts, about:

· “Church as Destination”/“Attractional” model of church
· “Incarnational” model of church
· “Preparing a People for Next”
· Radical commitment to spiritual formation
· Missional Living

· Community

· Describe your collaborative leadership experiences?

· What is the primary reason you are interested in this position?

· What do you believe would be your greatest area of contribution?

· What do you expect would be your challenges with this role?

· Using only your own words, what is the Gospel?
· What are your personal beliefs related to:

· Women in a ministry position of authority? 
· Sexual activity outside of marriage and LGBTQIA (Lesbian, Gay, Bisexual, Transgender, Questioning, Intersex, and Asexual) matters?
· Financial stewardship?

